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Hemamali KULARATNE
HR Officer

Sara SORGER
HR Assistant 

Muweme MUWEME
HR Officer

Asta RADZIUNAITE
HR Assistant

Irina BEREZINA
HR Assistant 

Marta FERNANDEZ DE 
MAZARAMBOZ
Head, Recruitment & Staff Development Unit 

Meet the Team 

Mahmoud ABOU SAMAN 
Senior HR Assistant 
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CTBTO Employment Website 

Committed to Hiring World-Class Talent  



https://www.ctbto.org/work-with-us/employment

https://www.ctbto.org/work-with-us/employment
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Technical Assessment 

Competency-based 
Interview

Application

2

1

3Pre-recorded interview 

Written test 

Past behaviour is the best predictor for 
the future.

Prepare relevant examples to provide 
strong demonstration of the 
competency.

Focus on your own role and highlight 
the achievements.

Use SituationTaskActionResult
method.

Use Action Verbs.



Action Verbs  



Our people, 
our most valuable 
resource  






